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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

KUKKE SRI SUBRAHVANYESHWARA CCOLLEGE

Name of the head of the Institution

Udaya Kumar K

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08257281253
Mobile no. 9449387036

Registered Email

kss_princi pal @ahoo. co.in

Alternate Email

nandaj yot hiij @mail.com

Address Kukke Shri Subrahmanyeshwara Col | ege,
Subrahmanya , Subrahmanya Post, Kadaba
Tal uk, Dakshi na Kannada, Pin-574238

City/Town Subr ahmanya

State/UT Kar nat aka

Pincode 574238




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Rur al

Financial Status private

Name of the IQAC co-ordinator/Director Prof. Bal akrishna Pai P
Phone no/Alternate Phone no. 08257281853

Mobile no. 9449664132

Registered Email

nandaj yot hiij @mail.com

Alternate Email

kss_princi pal @ahoo. co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. ksscol | ege. org/ hone/ | QAC/ en

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww.ksscol | ege. or g/ upl oads/ st ud
ent _gui de. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 C++ 65. 75 2004 16- Sep- 2004 | 15- Sep-2009
2 B 2.22 2007 22- Dec- 2007 | 21-Dec-2012
3 B 2.22 2015 14- Sep- 2015 | 13- Sep- 2020
6. Date of Establishment of IQAC 08- Nov- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://www.ksscollege.org/home/IQAC/en
https://www.ksscollege.org/uploads/student_guide.pdf
https://www.ksscollege.org/uploads/student_guide.pdf

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

I nvestment in Insurance 21-Jul - 2018 20
1

| naugur ati on of Comerce 24-Jul - 2018 454

and Managenent Cell. 2

I nf ormati on about Hi gher 01- Aug- 2018 44

Educati on 2

Information on to 03- Aug- 2018 224

enpl oynent opportunities 2

abr oad

Skill devel opnent and 09- Aug- 2018 48

Enpl oyability 5

Paper presentation in the 23- Aug- 2018 1

State Level Workshop by 1

Ms. Ashwi ni

Participation in National 29- Aug- 2018 1

Level Sem nar on 5

Soft skill Programe 15- Sep- 2018 170
2

Green Initiative 23-Cct-2018 65

Programme [ Neji Neduva 5

Kar yakr anma]

I ndustrial Visit 23-Cct-2018 20

(Kadamane Est at e) 10

Inter C ass Managenent 04- Apr-2018 50

Fest Organi sed By Final 5

B. com

Conmer ce Exhi biti on By 14- Dec- 2018 75

Final B. Com A Students 5

PU Inter Collegiate 23- Dec-2018 12

Managenent Fest Organized 5

by Final B.com

Participation of Students 12-Jan- 2019 10

in State Level Managenent 5

Fest

Organi zed Nati onal 22-Jan- 2019 180

Sem nar (UGC Sponsor ed) 16

I nt ercl ass Managenent 04- Feb- 2019 75

Fest Organi zed by Final 5

B. com

Conmrer ce Exhi bi tion 04- Feb- 2019 454
5

Study Visit to Raitha 10- Feb- 2019 60

Bandu Ricem || by final 8

Bcom B students

No Files Upl oaded !!!




8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report No Files Upl oaded !!!

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

 National Sem nar, Wbrkshop, fests, University |evel kabaddi tournament. -
Infrastructure devel opnment. ¢ Redesigned Col |l ege Wbsite. ¢ Faculty devel opnent
initiatives o Hi mal yan wood badge state | evel programi proposal to start NCC

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Ganaka program conpl et ed

Soft Skill Prograns Department OF Conmerce And Managenent
In Association Wth MJCTA Organi zed
Intercoll egiate Soft Skill Program

Conmmunal Har mony Fort ni ght Organi zed the program

Yoga Trai ni ng Econom cs & Sanskrit Departnents
or gani zed Program

Extension Activity Weekend canpus cl eani ng/ Swachh
Program Dengue Awar eness Program Wt er



https://assessmentonline.naac.gov.in/public/Postacc/Formation/1757_Formation.pdf

Harvesting Program save Hi storical
Monument s / Save Hi storical Heritage
week/ Bl ood Donati on/ H mal ayan Wod
Badge Progranm Legal awareness progran
Service during annual car festival/
annual NSS canp at | nekki du/ Pul se

pol i o.

I nstitutional/Department Program

e National Semi nars ¢ Conmerce: -

Soci al Responsibility and Sustai nabl e
Devel opnent. History: - Revisiting
Mahat ma Gandhi ji Thought’s in The Post
| ndependent India. ¢ A program on

popul ari zi ng Aare Bhashe. ¢ State Level
Sem nar by English Departnent ‘Plays of
W I iam Shakespeare’. « A workshop on
Phonetics. ¢ Production of a play. -
Skill Devel opnent program < Commerce
and Arts fests.  University |evel
kabbadi tour nanent.

Certificate Courses

I nvest nent

Managenent / | nsur ance/ Fi nanci al

Statenment / Taxation/Basic G anmar and
Spoken English/ Ganmaka/, Tulu script/
Prakrat ha Language/ Eco Tourisnl Food &
Nutrition/ Journalism Bharathnatyal
Basi ¢ Conputer/Tally /GST.

Progranms pronoting national harnony /
I ntegration

Cel ebrat ed i ndependence Day/ Republic
Da/, Kargila Day/ Sports Day/ Wrld
Wonen’ s Day/ Gandhiji Jayant hi/ Raksha
Bandhana.

Fests

e Intercollegiate (Arts) * Interclass
(Comerce) ¢ Inter PUC (Comerce)

Theater Actives and drama shows

e Darashi ko- 7 shows ¢ Shree
Ramayanadhar ashnam 01 show ¢ Paapu
Gandhi , Baapu Gandhi - 01 show

I nfrastructure devel opment

e More than 1 crore has been spent for
the devel opment works in the coll ege.
This includes Laying Tiles, Renovation
of the Principals Chanber, Roofing, New
vehi cl e shed, Washroom Water storage
tank, purchase of furniture, Renovation
of Library, Painting Wrk and extension
of play ground .

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes



https://assessmentonline.naac.gov.in/public/Postacc/Quality/1757_Quality.xlsx

" AISHE:

Year of Submission 2019
Date of Submission 08- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Yes, the institution has the partial
managenent informati on systemwhich is
the nost fornmal nethod of naking
avai l abl e to the nanagenment accurate
and tinely information which facilities
the institutional decision nmaking
process and operational functions to be
carried out. As per the MS, Every
devel opnment of the college in

communi cated to the managenent. The
information regarding the nunber of
vacanci es created during the year, the
met hod followed to increase the
strength of the students i.e. The

adm ssion drive, the strength for each
program introduction of new courses

/ subj ect/ speci ali zation, financia

assi stance for curricular and extra
circular activities such as sports,
ganmes, drama, cultural, semni nar

wor kshops/ fests/N S S, Rovers Rangers,
Youth Red Cross etc. will be initiated
to the managenent through regul ar
meetings with the correspondent. The
attendance of teaching and nonteachi ng

staff will be recorded mechanically ie.
Bio Matri x machi nes are installed and
information will be made avail abl e

managenent if asked for. CC Camaras
were installed at required places and

t he novenent of students staffs are

al so recorded. The decision taken in
the 1QAC neeting will be intimated to

t he managenent and staff neetings

t hrough departnmental neetings. Apart
fromthis nonthly staff neetings are

al so covered and the general

i nformation regarding adm ni stration of
the institution will be inforned.
Student’s union neeting will be covered
and the decision taken by | QAC and
managenent will be infornmed to them
However, a fullfledged MS with
separate software with the conputer,

| apt ops, internet connection to record
the attendance of students, staffs,
college activities etc. are under the




process due to the renoteness of the
institution.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Yes, our esteened coll ege has a nechanismfor well-planned curricul um and
i npl ementation and its practical delivery. Since our institution is affiliated
to Mangal ore university and Re-accredited by NAAC. The curricul um prescri bed by
the university will be taught to students by using various nethods of teaching
The prescribed curriculumis effectively inplenented through a systenmatic
teaching. The syllabus is flexible enough to the changing requirenments of the
society. The institution adopts holistic approach in the planning and delivery
of the curriculumin each program The subject of each course is distributed
anong the teachers according to their specialization. Al the teachers wll
prepare a teaching plan, Tinme Table, Miintain work dairy. Class test, interna
exam nations are done effectively to see outcones of the process of teaching
The result of the tests and internal exam nations are recorded systematically.
Progress reports are given to the students and it is asked to be duly signed by
parents. Systematic assignment work, project work is given to each student to
make teaching and | earning process nore effective and creative. The students
are categorized accordingly to the performance in test and internal
exam nation. The advanced | earners are given scope for nore study. The sl ow
| earners are taken nmore attention for the further inprovenents. The | ecturers
provi de them separate classes |ike renedial coaching, extra classes and bridge
courses. According to the requirenment of the present phenomenon we conduct
i nternshi p, peer teaching, industrial visit, study visit, deputation to banks
and co-operative societies. Every departnent will focus on departnent soci al
responsibilities prograns. The students are deputed to participate in the
various senminars workshops visits to NGO s. The students are given
opportunities to historical study visit, there are al so interdepartnental
prograns skill devel opnments prograns, to devel op conmmunication skills, and
there is speaker’s forumin the college. News reading activities are done,
inter class and intercollegiate fest are conducted for PUC and degree students
and on the sanme day exhibitions are held by various departnents. There are many
uni que certificate courses in the coll ege.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/1757_Program_introduced_1572675067.xlsx

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
273

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Taxati on

Eco Tourism 23/ 07/ 2018 45

Bhar at anat ya 23/ 07/ 2018 27

Journal i sm 01/ 08/ 2018 20

Food Nutrition 01/ 08/ 2018 16

Tul u Scri pt 01/ 08/ 2018 32

I nsurance and Ri sk 26/ 07/ 2018 51
Managenent

I nvest ment Managenent 30/ 07/ 2018 51

Fi nanci al Accounti ng 30/ 07/ 2018 14

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCom Fi el d Project 155
BA Fi el d Project 67

BCom I nt ernship 156
BA I nt ernship 87
BBA Fei |l d Project 9

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni No
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

The students are the pillars of any institution.
result in the progress of the institution having this in mnd ,the college

wel fare of the students wil |




gi ves scope for effective communication with students, parents and stake
hol ders .every year the students given opportunity to express their feedback
regardi ng academ ¢ and nonacadem c i nprovenents such as increasing qualitative
books in the library , increase in the seating capacity , e browsing facility
there was demand from sone students to avail nore books. There was demand for
openi ng of postgraduati on course. High demand for opening National Cadet Corps
units in the college .suggestions to increase ICT , project work . sone of the
parents requested to do renedi al classes. There were many nonacadem ¢ feedbacks
such as parking facility , public addressing system, sports and ganes
equi prent, extension of ground ,water storage works, flooring, urinals and
bat hroonms, Gym chairs to the auditorium , fitting of extra fans , napkin burners
the Alum ni and parents have given opinion to host sone tournanments in the
college. After receiving all the academ c and nonacadem ¢ feedbacks, the
col |l ege has taken positive neasures to neet all those demands .to be nore
practical the managenent and the principal, staff had collectively worked to
have better upliftments. This year a nunber of books were purchased for centra
library and each departnent. Sitting arrangements were facilitated .nore
conputers purchased to avail e browsing facility and even Xerox machi nes al so
provi ded .advanced | earners’ special |earners are given nore attention and they
are issued nore library books. The managenent and principal have tried valiant
effort to introduce postgraduation courses in the college, but this natter is
on the process in the legal level as our college cones under the endowrent Act
.there was plead for NCC unit so the college has nade an effort to get
sanctioned the unit to the college .the letters were sent and it was properly
answered by the Madi keri Battlian as well as by the NCC headquarters Mangal ore.
The commandi ng of ficer and his teamcane to inspection to the college and our
col Il ege has got permnission to open the unit of hundred SD and SWin the next
academ c year. This year a couple of class roons facilitated with ICT and
projectors. Mirre |aptops were purchased in order to nmake teaching digital. As
there was demand fromthe parents for remedi al and coachi ng cl asses the
| ecturers have taken measures to take renmedial classes. To see success in
academ ¢ perfornmance of the students certain non academnmi c consunmmation is taken
care of. Such as parking facilities are reforned and extended . Public address
system equi pments were purchased and is in working condition. Sports and ganes
equi prents are purchased and play grounds is extended ,Gyminproved .
Uni versity | evel kabbaddi tournanents was hosted . New chairs were purchased
extra fans were fitted, coolers are purchased . Repairing of water storage
wor ks have done. Every class roons, auditorium library Veranda are renewed.
Uinals newly built, Bathroomfacilities inproved Napkin burners are installed
(507 words)

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Arts 90 110 68
BCom Commer ce 160 210 157
BBA Managenent 60 22 9
No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

| Year Number of

Number of | Number of | Number of | Number of |




students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 717 0 26 0 26

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
10 10 3 0 0 1
No file upl oaded.
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

A mentor plays an important role in the life of students. He helps to overall development of the pupils. Mentor is a
bridge between the college and the students. In a changing phenomenon society a mentor should have updated
mind set. In modern education system a teacher can be called as a psychologist. As students comes from
different background and spends more time in the college rather than home .so he needs to be taken care of
mentally. The college has a good and healthy mentoring facility. The students are taken care about their
academic, health and other personal issues. Both boys and Girls are given awareness with regard to over all
performances. Every class has a mentoring system .Each class is under the control of a mentor. As a mentor
there are many responsibilities are on the shoulders of him. At the beginning he shall study mental and physical
ability of each student. He will find out advanced learners, slow learners and special talents of the students. The
advanced students are given encouragement to study more. The slow learners are given more importance for
the further study and improvements. Remedial classes and extra classes are taken as measure to have better
improvement. The mentor is having healthy contact with parents. The problems of the students are conveyed to
their parents through a separate meeting. Identified psychologically depressed students are even proper
counseling, motivations are given to them to stand among other students. The students are categorized
according to their interests and aptitude under the guidance of the mentor. After one month of teaching and
guiding, class tests and internal exams are conducted .each student’s exam outcomes are preserved and
analyzed according to their performance for further improvements, recognition is done. Mentor will analyze the
result to have bridge course. For girl students there is separate counseling cell .the female students are given
extra care about their health. Economic backward students are given certain financial aid. Mentor plays an
important role in reducing drop outs and migration ratio. According to the future interests of the students their
preferred interest are given importance, carrier guidance programme are conducted to fulfill their needs.

Number of students enrolled in the
institution

717

Number of fulltime teachers Mentor : Mentee Ratio

26 20:1

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
0 0 0 0 0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers

receiving awards from

Designation Name of the award,

fellowship, received from




state level, national level,
international level

Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last

Date of declaration of

results of semester-
end/ year- end
examination

semester-end/ year-
end examination

BA BAS 2 20/ 05/ 2019 19/ 06/ 2019
BCom BCM 4 16/ 05/ 2019 19/ 06/ 2019
BBA BBA 6 11/ 05/ 2019 19/ 06/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Throughout the year a student cones under a continuous eval uation system In
order to see overall devel opnent of the students this continuous eval uation
system helps a lot. At the beginning there is induction programre for students.
In this progranmme acadenmic, curricular, extracurricular, discipline and other
important matters are informed and toppers are recogni zed. As a part of
continuous evaluation class test, internal tests, senester exans are conducted
systematically . The results are anal yzed and sl ow | earners taken care of and
renedi al classes are taken . Perfornmance of the students are naintai ned and
conveyed to the parents .If the problens arising in teaching the concerned
teacher is given guidance by the principal for the better inprovenents. The
students are conpelled to have m ni mum of 75 of attendance in order to appear
for the senester exam nation. For that every nonth attendance shortage list is
di spl ayed on the notice board and conveyed to parents .Those students who are
absent for the internal exam nation due to genuine reasons ,they are asked to
submt letters for taking supplenentary exans. Likewi se in the senmester also
suppl enentary exam notice are given to those absentees by the office staff
which was followed .the coll ege provides necessary information for the process
of revaluation and re totaling for the senester exanms. To be nore dynanmic and
attentive in the society the students are given opportunity to organi ze Fests
in different streans , Quiz are conducted to eval uate general awareness
.literary activities are organized .For the continuous growth training in
various aspects, soft skill prograns are organized . As it is credit based
senmester systemthere is also credits to students for active involvenent in
sports and ganes, National service schenme, Rangers and Rovers, Youth Red Cross
and cultural activities .These activities are evaluated and marks are submtted
to University

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The coll ege calendar is systematically formed. A wellorgani zed cal endar
committee is framed. This committee consists of senior lecturers. They sit
together and discuss the matter to be included in the cal endar for the year.
The 1QAC will nonitor the work of preparing the cal endar of the college. Every
details of the calendar is discussed in the | QAC neetings. The | QAC coordi nat or
will chair the meeting discussing various aspects of the calendar and will take
deci sion of preparing the cal endar The coll ege calendar will have every




governing aspects of the institution. It contains the follow ng matters such as
Governing body, brief history of the college, the college enblem university
cal endar. Institutional calendar, fee structure responsibilities of the
institution and students, organizational chart, | QAC | RQA college staff ,
regul ati ons governing credit based senesters, schenmes, certificate courses
college library, various activities and forums, dress codes for students
details of free ship and scholarship staff in charge charts, rules and
regul ations related to conduct and behavi our, cal endar of events 201920
hol i days, phone nunbers of staffs attendance rules and | eave notes. The coll ege
calendar will follow certain regulation according to the university and
academ c events are fixed according to the flexibility senester exam schene.
The students has to follow the institutions which are witten in the cal endar
students must carry this calendar of the event till he finishes the degree
course in the college . The teaching and nonteaching staffs phone nunbers are
given in the book to have a better communicati on.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

www. ksscol | ege. org
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BAS BA 62 61 98. 38
BCM BCom 138 121 87. 68
BBA BBA 21 19 94. 47
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year



www.ksscollege.org

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Engl i sh 1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :




Number of Faculty International National State Local
At t ended/ Semi na 1 1 0 0
rs/ Wor kshops
Present ed 1 1 0 0
papers
Resour ce 1 0 0 0
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Road repair G amapanchayat h 2 95
Publ i c
Bl ood Donation Canp| Rotary Bl ood Bank 2 32
Fl ood relief canp Yenekal tenple 4 31
at Yenekal Tenple Managenent Public
Nutrition program Subr ahmanya 3 8
Anganavadi Kendra
Wonen Child
Devel opnent
Depart nent
Speci al Canp at Anganavadi Kendra 3 27
Anganavadi Kendra Subr ahmanya
Subr ahmanya
Speci al Canp at Kul kunda Tenpl e 3 27
Basaveshwara tenpl e Managemnent
Kul kunda
Swacchat ha Subr ahmanya 4 83
programe at Gr anapanchayat h
subr ahmanya
Kumar apar vat ha
Chanpashast i Tenpl e Managenent 2 66
service at KSS
tenpl e
St udy tour Rai t habandhu Ri ce 4 19
m || Managenent
Pul se Polio Program| PHC Parvat hanmukhi , 3 70
Subr ahmanya
First Aid D saster District Disaster 4 72
Managenent Program Managenent team
World Heart day PHC Par vat hanukhi , 4 69
Subr ahmanya
Road Repair NSS and 2 110

(Subrahmanya to
Kumar adhar a)

Gramapanchyat
Subr ahmanya




Shranadaan at NSS andTenpl e 2 110
Yenekal u tenpl e adm ni stration
d eani ng and NSS and Tenpl e 2 123
Shr anadaan at adm ni stration
Kul ukunda Basweshr a
tenpl e (adopted
vi |l | age)
Swat cha Sarvkshna NSS and 1 60
Grama 2018 Gr amapanchyat
Subr ahmanya
Swat ch Gel at hi NSS and Primary 2 43
schoola and Zilla
Panchyat
Speci al Canp NSS and 2 107
Programme (7 days) Gr amapanchyat
Subr ahmanya
One day Canp | neki du Panchyat , 1 113
Yuvat hi Yuvka
Mandal a | neki du
One day Canp Shannuka 1 123
Subr ahmanya Tenpl e
Bol [ uru
Service during car | NSS and KSS Tenpl e 2 191
festival

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Sarvkshna G ama

2018

Gramapanchyat
Subr ahmanya

agency activites activites
NSS NSS Primary Swat ch Cel at hi 2 43
School and
Zilla
Panchayat h
NSS Swat cha NSS with 1 60

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!




No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage Participant

Bahubal i
Prakrit
Vi dya Peet ha
Shr avanabel a
gol a

Prakrit 01/ 04/ 2018 30/ 03/ 2019

Language

13

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Anganavadi 16/ 08/ 2018 To conduct a Food 30

and Nutrition
Cour se

Subr ahmanya

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

230402 111412

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Classroonms with LCD facilities Exi sting

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Easy Lib Ful l'y 4. 33 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 17809 1976811 94 15008 17903 1991819




Ref erence 630 191787 0 0 630 191787
Books
e- Books 60000 5000 0 0 60000 5000
Journal s 15 21350 0 0 15 21350
e-Journal s 6000 5000 0 0 6000 5000
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platformon which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 40 1 23 2 0 6 3 0 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 40 1 23 2 0 6 3 0 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

20 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

No Data Entered/ Not Applicable !!!

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

No Data Entered/ Not Applicable !!!

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support




Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support 0 0 0
frominstitution
Fi nanci al Support
from QG her Sources
a) National 6 529 1529507
b) I nt ernati onal 0 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
9 30
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year Number of
students
enrolling into
higher education

Programme
graduated from

Depratment
graduated from

institution joined

Name of
programme
admitted to

2019 84

BA, BCOM
BBA

Arts, Govt
Col | ege
BBA, Uppi nangady,

Comrer ce,

P U M A M COM

MBA, MSW
CA, B. Ed.




Kannada,
Engli sh,
Soci ol ogy

Peruvaj e
Col | ege,
Mangal or e
Uni versity,
St.
Phi | onmena
Col | ege
Put tur,
Mysor e
Uni versity,
Bangal ore
Uni versity,
Sakl eshpur a,
Shani var asan
t he,
Kunt hoor,
Sahyadr i
Col | ege,
Roshani
Ni | aya
Mangal or e

2018

41

BA, BCOM
BBA

Arts,
Commer ce,
BBA,
Kannada,
Engl i sh,
Soci ol ogy

G PU
Col | ege,
Uppi nangady,
Mangal or e
Uni versity,
St.

Phi | omena
Col | ege,
Mysor e
Uni versity,
Bangal ore
Uni versity,
Sakl eshpur a,
Shani var snat
he, Kunt hoor
Col | ege,
Sahyadr i
Col | ege,
Roshni
Ni | aya,
Sri ni vas
Col | age

MA,  MCOM
MBA, MSW
BED, CA, LLB

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

KABADDI

MVEN

Mangal ore University
Intercollegiate

12




CROSS COUNTRY WOMEN Mangal ore University 5
Intercoll egiate

ATHLETI CSWOVEN Mangal ore University 3
Intercoll egiate

THROW BALLWOVEN Mangal ore University 12
I ntercollegiate

MARATHON State Level Marathon 3

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Cross Nat i onal 3 0 0 Ms.
Country Jasmi t ha
Ms.
Di vyashree
Ms.
Suj aswi
Ms. Chithr
apr bha Ms.
Vani t ha
2018 Athletics Nat i onal 5 0 0 Ms.
in 800Ms Di vyashree
[l BA
2019 1 Mar at hon | Nati onal 4 0 0 Ms.
& Jasnit ha
10, O00OM s Il B. Com
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The college has a well franed student counseling. Every year there will be an
el ection through the Electrol College. The student council advisers will take

i ncharge of snmooth running of student council. the nenbers of electrol college
will elect a president, vice president, secretary .The student council is a

body consi st of various association and representatives . The main ai mof having
body in the college is to pronpte denocratic values and interests anong the
students. The students are given many opportunities to devel op | eadership
qualities to pronmote the interest of the students anmong the institute
adm nistration staffs and parents. According to the strength of the class the
representatives are elected for twenty five students one representative shal
be el ected there should be a girl fromeach class . The nmenbers of the student
council work together as a teamto uphold the rules and regul ati ons of the
college to maintain social values ,denocratic values and to becone better
citizen of India .There are various associations are in the college such as
sports and ganes associ ations, cultural associations ,drama ( Kusuna Saranga) |,
Adventure club ,commerce and nanagerment association , humanities association
, pl anning forum and eco club , Human Resource and pl acenent cell ,wonen
enpowerment cell ,literary club , Kannada Association , English Association,
H ndi Association , Prathibha wall nagazine , National Service Schenme , Rovers




and Rangers, Youth Red Cross . To have overall devel opment of the students
t hese associ ations conducts many prograns such as literary activities, Inter
class and inter collegiate fests, |eadership training, guest |ectures,
sem nars, works shops, and conmunal harnony prograns are conduct ed.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

5.4.2 — No. of enrolled Alumni:

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

No Data Entered/ Not Applicable !!!

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Qur Coll ege is managed by Kukke Sri Subramanya Tenple. The tenple
adm nistration directly conmes under Government of Karnataka. So the managenent
gives directions to the principal to follow decentralization in the college for
its internal admnistration of the college. The institution has two best
practices of decentralization and participative managenent that is exam nation
system and tal ents day. As per the norns of Mangal ore University the
exam nation systemruns systematically In the | QAC neeting exam nation matters

are discussed. The neeting will be chaired by the principal. Al the faculties
of the college will be present at the neeting. Firstly the exam nation
committee will be formed and the committee will take over the smooth running of
exam nation. The principal will delegate the power to exam nation commttee. He
wi || assign examination in charge for two |ecturers on the basis of seniority
after that the plan of action of exami nation will be prepared. The plan of

action includes date of exam nation, subm ssion of question papers both in the
soft and hard copy date of subm ssion of narks of each subjects to the class
mentors date of issue of marks card and consolidated marks |ist of each class
to the principal etc. After the subm ssion of all subjects that will go for
rectification after that printing will be done. The printed questi on papers
will be kept in the safe custody of principal. For the snooth conduct of
exam nation, duty list will be given to concerned |ecturers well in advance
Prior to the day of exam nation, under the guidance of principal nunbering and
seating arrangenents will be done. On the exam nation day, instruction will be
di splayed in the notice board registration nunbers, allotnent of hall of
students are displayed in advance. The in charge of exam nation will assign
duties to the office staffs. Gving extra sheets, tags, collecting absentees
list, supplying water are inportant duties of office staffs. In spite of this
office staff will be responsible to do sone work when it is needed by
invigilators. Sone of the aspects of internal exam nation will be followed in
the university senester examination. University provides answer booklets
accordingly to the strength of the college and questi on paper al so provi ded by
the university give power to principal. The university will depute deputy chief
of exami nation fromother institution and al so deputed to other institutions.




Tal ents Day The ot her best practice of decentralization is Talents day. Every
year in I QAC neeting the aspects of Talents are discussed. Two faculties are
given in charge for organizing Talents day. The principal decentralizes all the
authority and the responsibility of Talents day to concerned incharge. There
will be meeting with representatives of each class. The opinions of the
students will be collected and taken into consideration. The suggestions will
be given to students with regard to rules and regul ation of the conpetitions of
the talents day and it is displayed on the notice board. The respective nmentors
of the class are also guiding and notivating the students to exhibit their
talents united

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The strategi es adopted by the
institution adopted by the institution
for the quality inprovement in case of
adm ssion of students are as follows
The managenent fest for the students of
PU colleges in the vicinity are
conducted to make them aware of the
infrastructure and other facilities
prescribed The faculty nenbers visited
nmore than 12 colleges in the
surroundi ngs. Faculties presented about
college activities, facilities courses,
managenent and the objectives of the
college . The students are admtted to
the different courses as per the
governnment roster system Econom cally
backward students are provi ded
financial support.

Exam nati on and Eval uati on We are conducting two interna
exam nation and one assi gnment/ proj ect
work in each subject. Apart fromthese
each subj ect nentor conduct class test
, oral test and viva to evaluate the
performance of the students. Answer
papers has been distributed, cumulative
progress reports of students has been
sent to their parents, results are
di spl ayed on the collage notice board
through this transparency in eval uation
has been maintained In order to
eval uat e students’ performance recap
exerci ses such as aski ng questions
orally, students are invited to solve
probl enms on bl ackboard regardi ng
conpl et ed topi cs.

Human Resource Managenent The purpose of hunman resources
managenent cell in our college is to
gai n knowl edge about recruitnent,
sel ection, training and devel opnent,




performance and conpensati on
managenent. This cell also hel ping

others to reach fill potential and want
to contribute to the devel opnent of
work that is satisfying and fulfilling

whi | e maxi m zi ng organi zati onal
performance Qur institution is deputing
the staff to various training prograns.
It conducts various training prograns
to the students. It also supports in
the placenment programs. It conducts

j obs opportunities related prograns in
the various fields it also under take

awar eness progranms to the students

I ndustry Interaction / Collaboration

In our college, commerce departnent
hel d i ndustrial visits to know how t hey
performdifferent functions and
interacted with enpl oyees. Soci ol ogy
departnent held visit to Ashramto
understand the problens of socially
di sabl ed section and provi de renedi es
Political Science departnment hold court
and station visits to enhance the
political know edge of I|egal studies
and judicial systens History departnent
hold visits to historical places to
bri ng awar eness anong the students in
to protection of historical places.
Engl i sh departnent hold Mangal ore
Uni versity visit to see the book
keepi ng system Sanskrit departnent
visit to tenple to study about Tulu
Li pi Shasana and Inscription.

Research and Devel opnent

Teachers of our college involve in
various research activities. Few
| ectures are have been perusing Ph.D.

I nstitution has been giving enough
support to encourage faculty to join
Ph. D. The purpose of research and
devel opment of the college is a
systematic activity conbining both
basi ¢ and applied research and ai med at
di scovering solutions to problens of
creating new know edge. Students of our
coll ege actively participating in
research activities students are
wor ki ng under different departnental
subj ects under the gui dance of
concerned lecturers. Qur faculty
nmenbers are participating in state,
national and international |evel
sem nars and al so presented vari ous
papers related to concerned topics. Qur
institution is organizes national and
state |l evel senminars in each academ c
years. Ex. Commerce, Humanities
Language




Curricul um Devel opnent In the conpetitive world well devel oped
curriculum plays an inportant role in
the life of student. The university
frames curriculum the college has no
major role to play. However the
teachers are involved in the design and

devel opnent of curriculumat the
university | evel The experienced
| ectures are the nenber’s board of
studies. In the curriculuma need based
strategy was adopted by studying
i ndustry and busi ness world. Qur
faculty as the menmber of BOS in English
has chosen texts and learning itens
based I ndian university nodels. This
was nmade possible by studying the texts
prescribed for various universities
across India In our college we have
various certificate courses. Those
certificate courses have its own
syl l abi, teaching hour, teaching plan
and evaluation. In certain cases
experts are brought to handl e the
subj ects. Totally we adopt practice
based strategy for curricul um

Teachi ng and Learni ng In our college we have a good
envi ronment for teaching and | earning
process. To have effective teaching we
adopt ed vari ous net hods of teaching
,such as group di scussion, debate, peer
teaching , industrial visit , study
visit, guest |ecture, workshops. Paper
presentation, quiz, semnar, internship
assi gnnent, project works and
adaptati on of PPT in teaching. Learning
process is two faced one will be on the
part of students and the other will be
teachers. The |earning process is
anal yzed through the exani nati on Even
the lecturers are update by taking
facul ty devel opnent progranmme (FDP),
attendi ng wor kshops and sem nar. The
success of teaching and | earning
process is evaluated by taking feedback
fromthe parents and the students.
After analyzing the feedback necessary
steps will be taken to make teaching
and |l earning nore effective.

Li brary, I CT and Physi cal The library works between 9AM to 4. 30PM
Infrastructure / Instrunmentation During the exanmi nation 8.30AM to
5.30PM The library is to provide open
access system It also provides free
access to world of books. To orient the
newy enrolled library user to the
facilities and services provided by the
library, we have various services like
new arrival display system reference




accessibility, Book bank facility,
overni ght book issue facility, Book
i ssue for alumi. There is a collection
of newspaper clippings, photocopy
facility and al so provi de bibliographic
i nstructions upon request. Book
execution is conducted every year. The
goal is to spread awareness anong the
students to visit the library and the
avai | abl e resources. Educati onal
related CD's and DVD' s are issued to
the students. Under | NFLIBNETN Li st
Er esources are subscribed and the
l[ibrary is also equi pped with internet
facility. The library provides 8
Conputer systenms to students and
staffs.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The managenent approaches Etender and
t hereby assign vari ous devel opnenta
activities to various firns. Through
t hese devel opnmental programnms, the
college is provided with better
i nfrastructure.

Adm ni stration

The admi nistration of the college is
functions w th Egovernance system at
t he governnent society and coll ege
| evel . Even though the college is
established in rural area, still the
college tries best to keep in touch
with largest tools of administration
with the available tools in hand. Wth
the hel p of devel oped technol ogi cal
worl d coll ege staff uses the sane for
the adm nistration purpose. Such as use
of smart phone with in build social app
like Gmil and whatsapp they share the
notes to students. It helps to provide
the brief notice of any even to be
happened on the coll ege wh atsapp group
for the awareness and snooth
functioning of the sanme. The coll ege
has bionetric attendance for the
teachi ng and nonTeachi ng staff. The
col l ege canpus is equi pped with CCTV
caneras at every place of need

Fi nance and Accounts

The coll ege uses the software for E
governance for the transparent
functioning of Finance and Accounts
departnent of the college. This hel ps
to increase the efficiency of staff
towards the accuracy in the financial
transactions. The col |l ege conducts
regul ar audit of the annual books of
accounts. The admi nistrative office




keeps the financi al
as per the events and transaction nade
for the adm nistrative office maintains
t he books of accounts properly which
hel ps in auditing procedure.

records separately

St udent Admi ssi on and Support

initial

and support

cost.

The nost inportant key factor of the
coll ege towards the student’s adni ssion
is that coll ege has system

which allows the students to take
adm ssion with fee of Rs.100/ at the

stage of adni ssion process of

every acadeni c year.
ext ended hel pdesk facility for the
students whi ch provide them severa
servi ces such as adm ssion form
filling. The hel pdesk services center
provided at the college is free of
The col |l ege students are
requested to provide the contact
nunber, Adhaar Card nunber,
details as per the governnent rules.

The col | ege

Bank

Exam nati on

exam nati on.

col | ege.
exam nati on marks.

uni versity regul ations,
assessnent narks,

i ssue of hall

i nt erna

The Col | ege has separate exam nation
commi ttee which conducts the process of
Every faculty should

submt the question paper through
Egover nance printing of
guesti on papers are done in the

exans

Col | ege mai ntains records of

ticket will
to the university through online

As per the

the interna

exan nation fee,

be subm tted

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Vinyas H Intell ectual 0 0
property right.
Ent r epr eneur shi
p
2018 Vi nyas. H “Soci al Entrepr 0 0
eneur ship
Cor por at e
Soci al
responsibility
chal | enges New
initiatives
2018 Ashwini S.N |[Wnen Entrepren 0 0
eurship
2018 Praneel a N EResour ces 0 0




Intell ectual
Property rights
and pl agi ari sm
chal | enges
2018 Dr Prasada N State | evel SDM Law 0
sem nar on A Col | ege
di scourse on Mangal or e
Gandhi an
t hought
2019 Dr Prasada N Uni versity Gover nnent 0
Level Sem nar First G ade
on Gandhi and Col | ege PG
maki ng of study centre
nodern | ndi a
2019 Ashritha M'S Nat i onal St Al oysi us 0
Seni nar on Col | ege
Banki ng Before Mangal ore
After
Nat i onal i zati on
2019 Ashritha M S Fest Ecocenith St Phi omena 0
2K19 at St Col | ege Puttur
Phi onena
Col | ege
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

Number of
participants
(Teaching
staff)

To Date

Number of
participants
(non-teaching

staff)

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 2
6.3.5 — Welfare schemes for
Teaching Non-teaching Students




G oup I nsurance, Group I nsurance, G oup | nsurance
Provi dent Fund Provi dent Fund

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes, Principal will check the | edger everyday which is entered by accountant in
the office. Apart fromthis Charted Accountant will check the receipts, Cash
book, |edger , and al so Paynent vouchers. He will prepare the reports accordi ng
to it. Charted Accountant will audit the salary acutance book of teaching and
Nont eachi ng staff of the college And he will prepare the financial statenent of
the particular year and will submt the sanme to Educational departnent
Mangal ore and al so Bangal ore. Educational departnment will visit the college
every year and tinme as a surprise visit and conduct an audit and | ook into the
procedure we follow and also if it is not neeting the requirenent of the
departnent they will guide us to follow the rules and regulation strictly.

Fi nance departnent always strive to follow new innovative ideas to maintain the
effective and error free reports.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals

Rangayya Shettigar K 35000 Endownent Prize for rank
students

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c
Adm nistrative Yes

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Activities and support fromP.T.A ¢« Funds for Sports Activity ¢ Funds for
Cultural Activity ¢ Funds for Honorariume Participation in the Soci al
responsibility activities

6.5.3 — Development programmes for support staff (at least three)

e Devel opnent prograns for support staff ¢ Deputed the Staff for various
Uni versity Wirkshops ¢ Provision of using Laptop ¢ Deputed Staff for various
State, national and international sem nars

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Infrastructural developnent o Furniture facilities o Conputers purchased e
Introduction of internet facility in the library ¢ Introduction of new
combi nation (English major)

6.5.5 — Internal Quality Assurance System Details

| a) Submission of Data for AISHE portal |




Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

initiative by IQAC

Name of quality

Date of

conducting IQAC

Duration From

Duration To

Number of
participants

2019

W ki pedi a Sa
npadanot hsav

Wor kshop on
Kannada

a

19/ 01/ 2019

19/ 01/ 2019

20/ 01/ 2019

30

2018

I nter

Col | egi ate
Ski | |
devel opnent
programe by
t he dept. of
conmerce in
associ ation
wi th MJCTA

09/ 08/ 2018

09/ 08/ 2018

09/ 09/ 2018

48

2019

I nter
Col l egi ate
Arts and
Commer ce
Fest

04/ 02/ 2019

04/ 02/ 2019

04/ 02/ 2019

120

2019

St udy of

i nscription
and take

life by the
Dept . of
Sanskri t

23/ 03/ 2019

23/ 03/ 2019

23/ 03/ 2019

72

2019

Nat i onal
sem nar
conduct ed by
dept . of
hi story on
revisiting
Mahat hma
Ghandi’ s
t houghts in
post
i ndependent
I ndi a.

12/ 02/ 2019

12/ 02/ 2019

12/ 02/ 2019

137

2019

Nat i onal
seni nar
conduct ed by
Dept. of
Conmmer ce and
nmanagemnent
on Soci al en
trepreneursh
ip and

22/ 01/ 2019

22/ 01/ 2019

23/ 01/ 2019

150




Sust ai nabl e
devel opnent

2018 Engl i sh 07/ 08/ 2018 07/ 08/ 2018 08/ 08/ 2018 35

wor kshop in
Phoneti cs

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To

programme

Number of Participants

Female Male

No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Qut of total power utilization 10 of power is used by Sol ar Energy.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

No Data Entered/ Not Applicable !!!

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

St udent s Handbook 17/ 06/ 2019 Col | ege expects any
student who is willing to
study 1. Sound Character
2. Perm ssion from
Princi pal while absenting
onesel f for exam nation
3. Expectation of good
conduct and regul ar
at tendance for
eligibility to appear for
exam nation 4.Not to
danmage any of college
property 5. Use of

t obacco, al cohol and drugs




is prohibited
6. Mai nt enance of
cl eanl i ness outside the
classroom 7. No students
shoul d be nmenber in any
oth organi zation which is
harnful for students 8
Di sci pline has to be
mai ntained 9. Waring ID
is card is nmust in the
canmpus 10. CQutsiders
related to students are
not allowed to function
wi t hout permni ssion
11. Mobi | e phones are not
allowed to classroons 12
Ragging is prohibited as
per the acts Section 16.
13. It is mandatory to
follow the dress code as
prescribed by the coll ege

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

* Cel ebration of Vanamahotsava ¢ Energy conservation ¢ Use of renewabl e energy
e Waste nmanagenent ¢ Use of Napkin Burner.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best practice 1: 1. Title of the Practice : Annaprasada 2. Description of the
title: Free mdday neal to all students and staff during working days is called
Annaprasada. 3. Goal : Following are the ains of Annaprasada: ? To mnimze the

i nci dental expenses of education for rural students which discourage themin

accessi ng higher education. ? To help econom cally poor students to overcone

hunger. ? To provide hygienic food. ? To increase the working hours and
attendance. ? To nmake the staff available in the canpus for interaction during
the lunch break. ? To iron out the barriers of caste and religion. ? To help
the day scholars who travel fromrenote places to reach the College early in
the nmorning. Principles and Concepts: The fundanental principle of dana deeply
ingrained in the Indian tradition is the notivating factor behi nd Annapraséada
schene/ practice. Didna, in the sense of feeding the hungry that bestows on the
giver a sense of fulfilling life's mission on the earth and nmakes the receiver
to continue the tradition as and when he/she gathers affluence. Annadana and
Vi dyaddna function as the twin eyes of the Indian society having shades of
gurukul a of yore. In a denpcratic society a schene |ike Annaprasédda ains to
fulfill the goals of equality, social justice, |eadership responsibility, and
di vision of labour. 4. The Context: The practice of free distribution of m dday
neal to the students of the College initially started in the annashéala (conmon
dining hall) of Kukke Subrahmanya Tenple. However with the passing of years
certain difficulties arose at the inplenentation stage on account of the
growi ng nunber of pilgrinms who al so received bhojana along with the students.
The pl ace becane crowded and nore than that the students had to walk a




kiloneter after the classes at 1 p.m to reach the tenple dining hall to
recei ve annaprasada. There were |ong queues and waiting for one’'s turn to
receive food created a | ot of hardship for students. To overcone this
difficulty at the proposal of the | QAC of the College, the Coll ege Managenent
and the Tenple Authorities considered the hardship of the students and it was
deci ded to | aunch Annaprasédda to the stakehol ders of the College within the
campus. The innovative schene changed the whol e di nensi on of Annaprasdda and
facilitated the students to access the higher education w thout hardship. This
shift of distribution venue facilitated a nunber of changes having a direct
bearing on the stated ains. 5. The Practice: Kukke Subrahmanaya tenple situated
in Sullia of Dakshina Kannada District of Karnataka is a noted pilgrinmage
centre in India and Kukke Shri Subrahmanyeshwara Coll ege is established and
managed by the sanme tenple. It is one of the very fanous tenples in the state
of Karnataka com ng under the control of the Hi ndu Religious Charitable
Endowrent Departnent. A portion of the tenple revenue is dedicated for the
pronotion of education and this has enabl ed the tenple managenent to start a
preuni versity and an undergraduate Col |l ege in Subrahmanya. Around 2,000
students fromthe surrounding villages study in these two educati onal
institutions as day scholars. The idea of feeding students was npoted
i medi ately after the establishment of institutions. Since then the practice of
feedi ng the students has continued uninterruptedly for the |ast 32 years. This
m dday neal includes sunptuous lunch that includes a variety of dishes al ong
wi th Payasam (sweet rice pudding). It is needless to say that the quantity of
food given to students is based on a notto “each according to his / her need”.
The food is prepared in the tenple kitchen using fuel saving technol ogy called
st eanmst oves. Then the prepared food is transported in a vehicle to the Coll ege.
This food is distributed to students in three separate distribution counters.
Qut of three counters two counters are reserved for wonen students as wonen
student s out nunber nmen students in the College. Sufficient care is taken to
serve the food in a hygienic environnent and nethods. The vessels / utensils
and plates are cleaned tw ce. The students clean their individual plates
i medi ately after finishing their neal. Then the support staff of m dday nea
section clean the paraphernalia involved in the practice. Every day the plates
are kept for drying inside a roomfree of dust. An amount of Rs. 75 is
coll ected annually fromevery student which is pooled for the salary the
support staff. The tenple managenment neets the expenses of the transport cost.
In order to serve the food, systematic arrangenent is in place. The | QAC of the
Col | ege has devised a strategy for food distribution to all the students.
Systens are put in place so that food distribution is assigned to students in
turns by their class. A classwise tine table with faculty incharge is prepared
in the beginning of the academ c year. Accordingly the service is rendered and
t he whol e process of distribution food is done in about half an hour. Another
interesting practice in this schene is that the Principal, teachers and
nont eaching staff also clean their own plates. An idea of selfhelp is inbibed
t hrough the practice besides denolishing the barriers of caste, creed,
hi erarchies etc., through the Practice of Annaprasada. 6. Evidences of Success:
The schene Annaprasédda is a highly successful one both in its inplenentation
and outcone. It is a time saver for both the students and staff. Punctuality of
the students for afternoon classes and maxi num attendance are noted on account
of this practice. Additional tinme is available for students to visit library,
engage in cocurricular activities, and to neet faculty. The inpact of this
scheme could al so be seen in the increase in the pass percentage of students in
t he exam whi ch has al ways remai ned above Mangal ore University overal
percentage. An unseen but strongly felt result is the inculcation of value
based education by the students reflected in social harnony established through
this schene. Students belonging to all castes / conmunities/ religions serve,
share, and satiate thensel ves, a unique way of practising coexistence by
creating a nationalistic space in the academ c environs. 7. Problens




Encountered and Resources Required : Due to growi ng nunber of pilgrins and
i ncreased pressure on the tenple managenent in distributing food to the
pilgrins at the tenple, sonmetines transportation of food to the Coll ege gets
del ayed. In spite of the best efforts nmade by the College teamin charge of the
practice, once or twice in a year, food is not received on tine. Except this
there are no hardshi ps encountered in the inplenentation of the Practi ce.
Resource crunch is never felt in the inplenentation of the schene as tenple
managenent is selfsufficient to run the program besides there is a steady fl ow
of inconme for the Tenple Trust. However, the College I1QAC has felt that a
dedi cated Dining Hall within the Coll ege canpus can render the practice nore
effectively and proposals have been submitted for the sane to the Coll ege
managenent. The idea of a dedicated Dining Hall is in the pipeline. A few NGO
are also involved in helping the Tenple Trust in running the schenme. Best
practice 2: 1. Nane of the Practice: KUSUVASARANGA (Student Theatre Unit) 2.
CGoal : Following are the ainms of KUSUVASARANGA: ? To train the students to
acquire skills related to theatre activities. ? To produce plays on
contenporary issues and educate the comunity. ? To make students to explore
enpl oynent opportunities in art and cultural fields. ? To encourage and
preserve Indian traditional art fornms. 3. Principles and Concepts: Definitely
the concept of dukha or sorrow has been one of the prine concerns of the
phi | osophi cal discourses for a long tinme in the traditions of India. To
overcone dukha the natyashastra of Bharatha is a divine intervention. El enents
of plot, acting, nusic and rasa were drawn fromthe Vedas to create a new Veda
call ed natyaveda to entertain saravavarni ka. That is to say, that the very idea
of theatre is an attenpt to renove sorrow that engulfs the comobn humanity.
Theatre art as a confluence of many fornms of culture | eads to rasothpathi anong
varied categories of people who witness the performance. Theatre education thus
broadens the horizon of the higher education beyond the precincts of College to
a larger world outside. 4. The Context: The begi nning of KUSUVASARANGA (the
acronym stands for Kukke Shri Subrahmanyeshwara Mahavi dyal aya Sanskrit hi ka
Ranga) way back in 1993 was a significant cultural event in Subrahmanya. This
troupe began when television was making its inroads into the life of villagers
di stanci ng the younger generation fromart forns which were the part of their
cultural identity. It was felt at that point of tine that the television as a
passive form of entertainnent needs to be countered through invigorating the
existing tradition of theatre art. At the same tinme the dramas of N NASAM
repertory staged in Subrahmanya and the availability of trained directors were
opportune nonments to start a theatre unit in the College. The decennial year
cel ebrations of the Coll ege gave thrust to the first one nonth |ong dranma
producti on workshop in 1993.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. ksscol | ege. org

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

No data entered !!!

8.Future Plans of Actions for Next Academic Year

1. Infrastructure Devel opnent In this academ c year the governing body of the
coll ege has resolved to develop the infrastructure facilities for the college by
preparing budget for nore than 1, 12, 00,000 Rupees. The followi ng are the
i mportant decisions a) Flooring the college with tiles Marble at the cost of Rs.
30, 00, 000/ b) Renovation of Principal chanber with neeting hall at a cost of Rs.
10, 00, 000/ c) Painting of the college at a cost of Rs.10,00,000/ d) College LED



http://www.ksscollege.org

Nanepl ate at a cost of Rs.1,50,000/ e) Conmputers worth of Rs.4,00,000/ f)

Fi xation of rain water pipes for the college at a cost of Rs. 3,50,000/ @)
Changi ng over electricity board with Rs. 60,000/ h) Cass Roomrenovation at an
expenditure of Rs.1,00,000/ i) College entrance with security cabin at a cost of
Rs. 9,00,000/ j) Fixation of tiles to the class roons at a cost of Rs. 24,00, 000/
2. Organizing national and state level senminars: In the | QAC neeting it was

resol ved to organi ze at | east one national |level and one state |evel sem nar by
any departnent 3. Conducting certificate courses: It was further resolved in the
| QAC neeting to conduct certificate course by all individual departnments on

di fferent subjects. 4. Oganizing intercollegiate skill devel opnent program for
Fi nal B. Com students in association with Mangal ore University Commerce Teachers
Associ ati on (MJCTA) 5. Deputing the teachers to the international |evel, state

| evel conferences, workshops and al so faculty devel opnment prograns (FDP) 6.
Encouragi ng the departnents to take up social responsibility initiative by
organi zi ng various social prograns in association with NGO and ot her governnment
departnents 7. Continuation of field visit, study tour, internship of students 8.
Organi zi ng Managenent Fest It was resolved to organi ze managenment fest for
students of P. Ucollege in the vicinity Inter collegiate ‘Art Fest’ for the
col | ege students of nearby college : Intramural nmanagenent fest for the college
students 9. Theater Activity and drama show It was resolved to continue in this
acadeni c year the theater activity under Kusuma Saranga and drama show at
different places. 10. Cultural Activities: In this year also, Sanskriti Sourabha
cultural teamw Il be pernmitted to performtheir cultural activities in different
pl aces and also to participate in the Mysore Dasara festivals and progranmre
organi zed by Del hi Karnat aka Sangha® New Del hi
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